
COUNCIL MOTION TRACKER – NOVEMBER COUNCIL 

Radcliffe First Agreed Notice of Motion: 
 

RF School uniform 

motion.docx  

Ask the relevant Cabinet Portfolio holder to write 
to all Bury schools requesting:  

 They review their uniform policy in line 
with the DfE November 2021 guidance to 
ensure that they are fully complying with 
the required guidelines when developing 
their uniform policy. 

 They reconsider the use of mandatory 
branded school uniform items where 
unbranded items can be bought at more 
affordable prices. 

Also, we ask the council to write to secondary 
schools within Bury MBC to request: 

 Schools look at ways to ensure effective 
communication with parents and pupils 
when designing their uniform policy or 
when making any significant changes. 
They should consider these views when 
determining uniform policy. 

 Schools undertake an audit of uniform 
policy and report back on identified 
means of reducing/minimising the cost 
of the school uniforms to make them 
affordable to all parents. 

 Schools commit to choosing a PE kit 
which is practical, comfortable and 
affordable, minimising the use of 
branded items e.g. choosing non branded 
socks and shorts/skorts and games socks. 

 

A letter has been sent from Children’s services to 
all Schools in the Borough and Bury College too. 



Labour Agreed Notice of Motion 
 

Health inequalities 

motion vv (4).docx  

 Ensure Bury aligns its approach with a 
‘Marmot Town’ and joins a growing 
number of ‘Marmot Places’, which 
include cities, towns and regions 
(including Greater Manchester), that are 
working with UCL Institute of Health 
Equity to reduce health inequalities. 

 together with its partner organisations, 
be required to establish innovative ways 
of tackling inequalities within existing 
resources, working in partnership with 
communities using a coproduction 
approach. 

 through the Health Scrutiny Committee, 
and the Health and Wellbeing Board, hold 
the leaders across the health and care 
system to account for looking beyond the 
interests of their own organisations and 
driving forward improvement in health 
and wellbeing outcomes for the residents 
of Bury, leading a cultural change to a 
health and care system in which different 
organisations work together to narrow 
the gap in inequalities across the town. 

 set itself an ambition to integrate 
preventive action into all decision making 
to tackle inequalities utilising a “Health in 
all Policies” approach. 

 

 A Team Bury event took place on 5th 
December which focused on health 
inequalities.  A formal write up has been 
completed outlining the key issues raised 
which is being presented back to the 
Health and Wellbeing Board in February. 

 The health inequalities outcome 
framework is being updated to integrate 
the Marmot town indicators, and an 
implementation plan is under 
development with partners which will 
contain innovative ways of tackling 
inequalities. 

 The Health and Wellbeing Board will 
continue to advocate for health in all 
policies through scrutiny of strategy, 
plans and proposed policies in all areas 
linked to wider determinants of health. 

 


